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CONFLICTS OF INTEREST 
POLICY 

 
1. Purpose  

1.1. The purpose of this Conflicts of Interest Policy is to protect the integrity of Boccia 
England's decision-making process, to enable the organisation’s stakeholders, the 
Boccia playing community and the public at large to have confidence in Boccia 
England’s integrity, and to protect the integrity and reputation of all trustees, board 
members, staff and other individuals involved in any other decision-making capacity 
or role for and on behalf of Boccia England. 

 

2. Policy Scope 
 

2.1. This Conflicts of Interest Policy applies to all trustees, board members, staff and other 
individuals involved in any other decision-making capacity or role for and on behalf of 
Boccia England. 

 
3. Definitions and remit 

 
3.1. All trustees, board members, staff and other individuals involved in any other decision-

making capacity or role for and on behalf of Boccia England will take personal 
responsibility to avoid any conflict of interest between the interests of Boccia England 
on the one hand, and their own personal, professional and business interests on the 
other. This includes avoiding perceived (as well as actual) conflicts of interest. 
 

3.2. In order to help avoid and mitigate the effects of conflicts of interest, Boccia England 
will maintain a register of interests for all trustees, board members, staff and other 
individuals involved in any other decision-making capacity or role for and on behalf of 
Boccia England.  
 

4. Declaring a conflict of interest 
 

 
4.1. All trustees, board members, staff and other individuals involved in any other decision-

making capacity or role for and on behalf of Boccia England will be expected to 
complete a register of interests form (“Declaration of Interests Form”) on joining or 
becoming involved with Boccia England. It is the personal responsibility of each 
trustee, board member, staff member and other individual involved in any other 
decision-making capacity or role for and on behalf of Boccia England to ensure that 
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this is updated as soon as reasonably practicable upon becoming aware of any material 
amendments to his/her personal, professional and business interests.  
 

4.2. The declaration of interests will be requested on an annual basis and, even in the event 
of no amendments to such interests, each trustee, board member, staff member and 
other individual involved in any other decision-making capacity or role for and on 
behalf of Boccia England should confirm this in writing.   
 

4.3. The declaration of interests form is available on the Boccia England server and copies 
can be requested from the Head of Operations. 
 

4.4. Disclosing an interest through the Declaration of Interests Form does not absolve any 
trustee, board member, staff member or other individual involved in any other 
decision-making capacity or role for and on behalf of Boccia England from his/her 
overriding responsibility to avoid the existence of conflicts of interest.  
 

4.5. In the event there are any interests, which may lead to an actual or perceived conflict 
of interest with the interests of Boccia England, the relevant trustee, board member, 
staff member or other individual involved in any other decision-making capacity or role 
for and on behalf of Boccia England  should notify, in writing, the board of Boccia 
England without undue delay and refrain from actively pursuing such interests until 
the board has had the opportunity to consider to what extent a conflict of interest 
exists and the most appropriate steps to be taken to mitigate such conflict.   

 
4.6. Boccia England reserves the right to instruct any trustee, board member, staff member 

or other individual involved in any other decision-making capacity or role for and on 
behalf of Boccia England to withdraw from any discussion or activity (whether within 
or outside the scope of his/her capacity or role for and on behalf of Boccia England) in 
which a conflict of interest may arise. 

 
5. Outside Activities 

 

5.1. Boccia England encourages all trustees, board members, staff and other individuals 
involved in any other decision-making capacity or role for and on behalf of Boccia 
England to maintain outside interests, particularly their sporting interests. However, it 
is important to note that there may be times when an outside activity could be 
regarded as a conflict of interest between the relevant individual and Boccia England.  
Accordingly, each trustee, board member, staff member and other individual involved 
in any other decision-making capacity or role for and on behalf of Boccia England must 
ensure that he/she complies with this Conflicts of Interest Policy when conducting any 
outside activity. 
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5.2. It is the personal responsibility of each trustee board member, staff member and other 
individual involved in any other decision-making capacity or role for and on behalf of 
Boccia England to familiarise himself/herself with his/her obligations under all Boccia 
England policies. In the event of any queries regarding the application of Boccia 
England policies, including this Conflicts of Interest Policy, any trustee, board member, 
staff member and other individual involved in any other decision-making capacity or 
role for and on behalf of Boccia England may raise such queries with either the Head 
of Business Support or Chief Executive Officer of Boccia England. 

5.3. This Conflicts of Interest Policy is meant to supplement the good judgment of all 

trustees, board members, staff and other individuals involved in any other decision-

making capacity or role for and on behalf of Boccia England and it is intended that all 

trustees, board members, staff and other individuals involved in any other decision-

making capacity or role for and on behalf of Boccia England respect the spirit of this 

Conflicts of Interest Policy as well as its express provisions.  

 
6. Legal Requirements 

 
6.1. All trustees, board members, staff and other individuals involved in any other decision-

making capacity or role for and on behalf of Boccia England are required to complete 
a declaration of interest and registered parties form each year to compile with the 
financial regulations and the Code for Sport Governance. 

 
7. Responsibilities  
 

7.1. The Board of Directors of Boccia England is responsible for ensuring that this Conflicts 
of Interest Policy is implemented, followed, and reviewed when appropriate.   
 

7.2. The Chief Executive Officer of Boccia England has overall responsibility for 
implementing this Conflicts of Interest Policy and ensuring related records are 
maintained and accurate. 

 
8. Record Keeping & Reporting 
 

8.1. A central record of all declared interests will be held by Boccia England’s HR team.  
 
9. Implementation and Communication 
 

9.1 This Conflicts of Interest Policy will be implemented immediately following its 
approval by the Board of Directors of Boccia England. 
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9.2 This Conflicts of Interest Policy will be circulated to all trustees, board members, staff 
and other individuals involved in any decision-making capacity or role for and on 
behalf of Boccia England upon its approval by the Board of Directors of Boccia 
England.   

 
10. Actions 
 

10.1. Boccia England will review the conflict of interests declared on an annual basis. 
 
11. Equality & Diversity impact 
 

11.1. None 
 
12. Monitoring and Evaluation 
 

12.1. This Conflicts of Interest Policy will remain in force until it is amended, replaced or 
withdrawn.  A review of this Conflicts of Interest Policy will take place annually.   

 
 
 
 

 
 
 
 
 
 

  


